
 OCEAN VIEW SCHOOL DISTRICT 
 
 CLASSIFIED CONFIDENTIAL 
 Salary Range Placement 
 2022-2023    

SALARY RANGE 
Executive Assistant (R10) ..................................................................................................................... C48 
Human Resources Specialist (R20) ...................................................................................................... C46  
Administrative Assistant (R20) .............................................................................................................. C44  

 
 Master Salary Schedule 
 2022-2023 

 
RANGE 

 
STEP 1 

 
STEP 2 

 
STEP 3 

 
STEP 4 

 
STEP 5 

C35 4,907.40 5,141.19 5,384.06 5,639.42 5,908.40 

C36 5,023.16 5,261.49 5,507.77 5,772.21 6,047.99 

C37 5,141.19 5,384.06 5,639.42 5,908.40 6,189.86 

C38 5,261.49 5,507.77 5,772.21 6,047.99 6,335.13 

C39 5,384.06 5,639.42 5,908.40 6,189.86 6,483.80 

C40 5,507.77 5,772.21 6,047.99 6,335.13 6,635.88 

C41 5,639.42 5,908.40 6,189.86 6,483.80 6,791.37 

C42 5,772.21 6,047.99 6,335.13 6,635.88 6,955.93 

C43 5,908.40 6,189.86 6,,483.80 6,791.37 7,120.49 

C44 6,047.99 6,335.13 6635.88 6,955.93 7,289.60 

C45 6,189.86 6,483.80 6,791.37 7,120.49 7,459.83 

C46 6,335.13 6,635.88 6,955.93 7,289.60 7,642.56 

C47 6,483.80 6,791.37 7,120.49 7,459.83 7,821.87 

C48 6,635.88 6,955.93 7,289.60 7,642.56 8,011.40 

C49 6,791.37 7,120.49 7,459.83 7,821.87 8,200.94 

C50 6,955.93 7,289.60 7,642.56 8,011.40 8,396.14 

C51 7,120.49 7,459.83 7,821.87 8,200.94 8,599.29 

 
Vacation Schedule 

(12 Month Employees) 
22 days per year 

 
Salaries effective 7/1/22:  10% increase approved by Board of Trustees 10/11/22.   
 
 
Longevity: 

 At the beginning of the 10th year of employment and each succeeding year employees receive a 1% longevity increase 
above base pay until a maximum of 8% is reached.  This plan remains in effect until all employees currently accruing 
longevity as of 7/1/14 transition into the new plan approved by the Board of Trustees on 10/20/15. 

 3% at year 10; 3% at year 15; 3% at year 18; 3% at year 21, 3% at year 25, for a maximum of 15%.  Effective 7/1/14 
and Board approved 10/20/15. 

 
  

Board of Trustees Approved 10/11/22         Schedule updated 10/12/22 


